Registration
Complete a registration form for each person attending

Registration is $135 per person ($125 per person for
three or more from the same organization). Fee includes
continental breakfast, lunch, refreshment break, and
conference materials.
Complete a registration form for each person attending.
Payment can be made with one check to cover the
registrants from your organization.
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LERC

Registration deadline is March 30 2012. Cancellations
received after March 30 will receive a partial refund
upon request.

EMail

Workshops run concurrently — You may choose only one
from each session on the registration form. Workshop size
will be limited.

Mailing Address

Location

City

Salem Conference Center
200 Commercial St SE
Salem Oregon 97301

Choose one workshop per session
Workshops — Session I:

— BOLI Update
— PECBA Fundamentals
— Ask the Arbitrator
— Best Practices for Investigatory Meetings
— The Duty to Share Information Under PECBA
— Off-Duty Misconduct
— Negotiations: The Good, the Bad, and the Ugly (Offered Session I only)

Workshops — Session II:
— BOLI Update
— PECBA Fundamentals
— Ask the Arbitrator
— Best Practices for Investigatory Meetings
— The Duty to Share Information Under PECBA
— Off-Duty Misconduct

Check enclosed (payable to LERC/UO)

Bill my Organization

Billing Address
Signature

Mail to: LERC-PERC XXVII Registration
1289 University of Oregon		
Eugene, Oregon 97403-1289
Or Fax to: 541-346-2790

Date & Time

Thursday, April 5, 2012
Registration, 8:00 a.m.
Program, 8:30 a.m.-3:30 p.m.

Lodging
A limited number of reduced rate hotel rooms are
available—$109-$129 plus tax, single or double
occupancy respectively—at Phoenix Grand Hotel,
201 Liberty St South, Salem OR, for those identifying
themselves as PERC participants. To make hotel
reservations, call 503-540-7800 or 877-540-7800.

Casebook
This year’s Leading Cases will be available online. They can
be downloaded from the ERB website after April 1. All
registrants will receive a summary of the Leading Cases
with their confirmation letter.
ERB Website: http://www.erb.state.or.us

CLE Credit
The conference coordinators have applied for Continuing
Legal Education units (CLEs) from the Oregon State Bar
Association. Information about the number of units to be
awarded and the application process will be available the
day of the program. Check box on registration form and
include Bar# to record your attendance for CLE credits.

Twenty-Seventh
The University of Oregon is an equal-opportunity, affirmative-action institution committed to cultural diversity and compliance with the Americans with
Disabilities Act. This publication will be made available in accessible formats
upon request. Accommodations for people with disabilities will be provided if
requested in advance

Record my name for CLE credits. Bar #_____________

Conference fee of $135 per person ($125 each for three or more
from the same organization) includes continental breakfast, lunch,
refreshment break, and materials. Registration deadline is March 30, 2012.
Cancellations after that date will receive a partial refund upon request.

Salem Conference Center, Salem Oregon
April 5, 2012
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Bureau of Labor & Industries Update
BOLI administers significant laws and programs affecting
the state’s public sector employees and employers: the
Oregon Family Leave Act, civil rights laws, wage and hour
laws, and the system of registered apprenticeships, to
name a few. Join us for a presentation by BOLI staff
highlighting recent changes in the law, agency decisions
and activities.
Jeff Burgess, Technical Assistance Coordinator, Oregon
Bureau of Labor and Industries

PECBA Fundamentals
This workshop is for labor and management
representatives who are new to dispute resolution
under Oregon’s PECBA. It will provide participants
with an overview of the statute and how it operates,
including important ERB procedures and how to properly
use them. Topics include basics of representation
elections, ULP’s and hearings, negotiation time lines and
information requests. Experienced ERB neutrals will
suggest best practices that are essential for both labor
and management to represent their interests and solve
disputes in a timely way.
Wendy Greenwald, Administrative Law Judge, ERB
Carlton Grew, Administrative Law Judge, ERB

Ask the Arbitrator
Have you always wanted the chance to ask arbitrators a
question about how the process works? This session gives
labor and management representatives an opportunity
to talk informally with a group of established Pacific
Northwest labor arbitrators. We’ll be discussing the results
of an informal survey of Pacific Northwest arbitrators
designed to give us a better understanding of arbitrator
practices. A structured discussion will address various
topics, such as how to prepare witnesses for hearings, the
use of subpoena’s, handling basic evidentiary issues, the
uses and abuses of cross examination, and the proper use
of the post-hearing brief.
David Alexander, Adjunct Professor, National Labor College
David Stiteler, Arbitrator
Dorothy Fallon, Arbitrator
Luella Nelson, Arbitrator
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Best Practices for Investigatory Meetings,
Weingarten & Garrity Rights

This workshop examines one of the most basic due
process principles in unionized workplaces; the rights of
workers and supervisors during investigatory meetings.
What are the best practices for conducting hearings and
when are workers covered by the rule? The workshop will
examine how the Weingarten and Garrity rules have been
applied by the ERB under Oregon’s PECBA and will discuss
best practices for supervisors, employees, and union
representatives during investigatory meetings.
Barbara Byrd, Senior Instructor, LERC
Other presenters TBA

The Duty to Share Information Under the
PECBA

The PECBA has been interpreted to require a broad sharing
of information between labor and management as part of
negotiations for a contract and resolution of workplace
grievances under the duty to bargain in “Good Faith”
standard. This duty has become more complicated as other
statutes, such as FERPA and HIPAA, have intersected
with labor management disputes. This workshop outlines
the current status of the duty to provide information, and
suggests best practices to follow to avoid litigation. We will
look at what must be provided, when it must be provided,
what form it must be in, what can be excluded, and how to
address information that is protected from disclosure under
other laws.
Tom Doyle, Attorney, Bennett Hartman Morris & Kaplan, LLP
Mark Amberg, Attorney, Harrang Long Gary Rudnick P.C.

Off-Duty Misconduct

Under what circumstances can employees be disciplined
for conduct that takes place off the job? This has always
been a complicated issue for public employees and
employers, but it has recently become more so. This
workshop examines some of the circumstances under
which off-duty conduct forms a nexus with the employment
relationship. We’ll look at what standards arbitrators may
use to analyze these cases, and consider some current
debates over postings by employees on the internet, and
through social media.
Jeffrey Chicoine, Attorney, Miller Nash LLP
Anil Karia, Attorney, Tedesco Law Group

Oregon Labor & Employment
Relations Association (LERA)

Program Agenda

Workshop Descriptions

Or P E L R A

Negotiations: The Good, the Bad, & the Ugly
This legal ethics workshop is for attorneys and will delve
into ethics and professional conduct during negotiations.
Many lawyers believe there are either no ethical limits
when it comes to negotiations or that the Rules of
Professional Conduct provide little or no useful guidance
on the subject. This program will cover the applicable
rules and the importance of knowing the substantive law.
Panelists will have a dialogue with the audience about
the contours of honesty and misrepresentation, provide
strategies for dealing with potentially dishonest clients, and
analyze the “noisy withdrawal” issue.
Brad Tellam, Attorney, Stoel Rives, LLP
Liz Joffe, Attorney, McKanna Bishop Joffe & Arms, LLP

			
		

8:00 am Registration
8:30 am		

Introductions & Orientation:

Marcus Widenor, Associate Professor, Labor Education and
Research Center (LERC)
Todd Lyon, Vice-President of Programs, Oregon Public
Employer Labor Relations Association (ORPELRA)
Cindy Furseth, President, Oregon Labor and Employment
Relations Association (LERA)
8:45 am Workshops — Session I:
• BOLI Update
• PECBA Fundamentals
• Ask the Arbitrator
• Best Practices for Investigatory Meetings
• The Duty to Share Information Under PECBA
• Off-Duty Misconduct					
• Negotiations: The Good, Bad, & Ugly (Offered Session I only)
10:15 am BREAK

Ba

UNCERTAIN WHAT WORKSHOPS TO TAKE?
1. For general interest, and newcomers to the labor
relations system in Oregon:
• PECBA Fundamentals, or
• Bureau of Labor & Industries Update, or
• Ask the Arbitrator
2. Some essential issues under the PECBA for the newer
advocate, or a review for the more experienced one:
• Best Practices for Investigatory Meetings, or
• The Duty to Share Information
3. More Advanced Topics:
• Off-Duty Misconduct, or
• Negotiations; The Good, the Bad & the Ugly
(legal ethics workshop for lawyers only)

10:30 am Workshops — Session II:
• BOLI Update
• PECBA Fundamentals
• Ask the Arbitrator
• Best Practices for Investigatory Meetings
• The Duty to Share Information Under PECBA
• Off-Duty Misconduct
12:00 LUNCH
1:00 pm Leading PECBA Cases of 2011-2012
Paul Gamson, Susan Rossiter, 			
Kathryn Logan, (Joining the ERB March 1)

Moderator: Howell Lankford, Arbitrator
Labor Respondents:

				
Mike Tedesco, Attorney, Tedesco Law Group		
Susan Stoner, Attorney, Amalgamated Transit Union,
Local 757

Management Respondents: 				

Paul Dakopolos, Attorney, Garrett Hemann Robertson, P.C.
Lisa Freiley, Attorney, Oregon School Boards Association

2:00 pm Break
2:15-3:30 pm Leading Cases Panel Continued
3:30 pm	Adjourn				
Social Hour—Sponsored by Oregon’s Labor and
Management Law Firms

For more PERC info:
LERC — Eugene office 541-346-5054
http://lerc.uoregon.edu

